
To read all the proposed 

2012 Bylaw changes 

click here 

http://www.oohna.on.ca 

then choose the 

Members’ Only section, 

key in your password, 

then select Bylaws & 

Resolutions. 

       

 

  Board of Directors’ Report 

Karen Watson, RN, BHSc(N), COHN(C), CRSP 
OOHNA President 

 
Greetings from your Board of Directors. 
 
Keeping Workers Well 2013 is four weeks away.  
OHNs are coming west from British Columbia and 
Alberta, east from the Atlantic Provinces and all 
points in between.  I’m delighted that many of the 
new members you see listed in this newsletter 
have joined OOHNA because of our exceptional 
annual conference and our other education events.  
 
The 42

nd
 annual conference is being held in 

London, Ontario.   This `` Forest City`` has much to 
offer:  theatre, art galleries, one-of-a-kind 
shopping, golf courses, beautiful walks along the 
Thames River, and Covent Garden Market.  Why 
not take advantage of our host hotel, Hilton 
London’s offer to extend conference rates and stay 
for the weekend.   
 
When developing the conference program, your 
Board and staff carefully review the previous year’s 
conference and webinar surveys, taking into 
account your suggestions for “need-to-know” topics 
and speakers that are relevant to you and your 
workplace.  It’s important that you come away with 
information that you can share with your 
colleagues and put to practical, immediate use in 
your workplace. 
 
Many of you requested a pre-conference workshop, so this year Jane 
Lemke and Rebecca Kwiatkowski are presenting, ``Protecting Personal 
Health Information:  PHIPA & the OHN``.  This workshop offers the latest 
information about a key topic and has excellent reference material to take 
back to your workplace. 
 
We also recognize that you want at least one session that nurtures both 
your professional and personal life.  So many people asked to have Dr. 
David Posen return and we are delighted he said `yes`.  David has also 
agreed to answer your questions during a 30 minute Q & A session at the 
end of his 60 minute presentation. 
 
Last year’s Knowledge Café was such a successful networking event that 
we’ve invited Mary Ann Baynton to close the conference with another 
Knowledge Café this time on Mental Health in the Workplace.  Come with 
your questions for Mary Ann and her OHN colleague, Linda Brogden. 
 
From the opening keynote by Dr. Suzanne Arnold to the closing Knowledge 
Café, your Board is confident that Keeping Workers Well 2013 is one of 
the best values for continuing education for occupational health nurses in 
North America. 
 
I`d like to remind everyone that all OOHNA members are invited to the 2013 
Annual General Meeting taking place from 1:00 p.m. to 2:00 p.m., Thursday, 
June 6

th
 in the Grand Ballroom West, 2

nd
 floor, Hilton Hotel, London, Ontario.  

You do not have to be registered for conference to attend.  
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Board of Director’s Report cont’d. 

Sponsorship and exhibition revenue are vital to delivering quality education for a reasonable price.  Your Board 
of Directors is grateful to the exhibitors and sponsors who support Keeping Workers Well 2013. 
 
Lastly, I would like to extend a sincere thanks to Brian, Frances & Nellie for their tireless efforts for coordinating 
our annual conference.  And I warmly thank the London and District Occupational Health Nurses 
Association for sponsoring Wednesday evening`s Welcome Reception, June 5

th
. 

 
Your Board of Directors looks forward to meeting as many conference attendees as possible during Keeping 
Workers Well 2013. 
 
 
 

Keeping Workers Well 2013 

Block June 5-7, 2013 off in your calendars.  Being held at the 

Hilton Hotel, London, ON, the two-day 42nd annual OOHNA 
conference is preceded by a one-day pre-conference workshop on 
June 5th. 
 
Select this link to conference information on the OOHNA 
website http://www.oohna.on.ca/oohna-conference/ 
 

THANK YOU  SPONSORS –  

We couldn’t do it without you! 
 

3 M Canada 
Bellwood Health Services Inc. 

Deb Canada 
Levitt-Safety Limited 

London & District Occupational Health Nurses Association 
Parklane Systems 
Wrigley Canada 

 
 

Keeping Workers Well 2013    Keynote SPEAKERS 

 

                                                  

                                                                                      
  
     Dr. Suzanne M. Arnold               Mary Ann Baynton                   Bob Johnson               Dr. David Posen 

 

Dr. David Posen and Jason Reid will have books for sale after their presentations.  
Cash only, no credit cards. 

http://www.oohna.on.ca/oohna-conference/
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IN MEMORIA:   

 

Heather Diane (Van Norman) Champ, RN 

  
After a Courageous Battle with Cancer, Heather Champ peacefully passed away at Carpenter Hospice in 
Burlington on January 23, 2013. 
  
Heather will be truly missed by family, friends and co-workers.  Heather worked in all areas of Nursing in her 
long career. 
  
A long-time member of OOHNA, Heather worked in the Hamilton/Burlington area as an Occupational Health 
Nurse and was on the Hamilton Occupational Health Nurses Association (HOHNA) Executive for many years. 
  
“Heather touched all with her heartfelt compassion, kindness and love.  We will miss her,” said OOHNA 
member, Dianne Wright, RN, OHN. 
 

Jean Hobden, RN 

 

One of the founding members of the Ontario Occupational Health Nurses Association, Jean Hobden, passed 
away peacefully in her 80

th
 year, on April 22, 2013 at Hamilton’s St. Joseph’s Hospital. 

 
Jean was a graduate of the Hamilton General Hospital School of Nursing, Class 156B and a long-time member 
of HOHNA. An avid golfer, Jean was very active in her community and an enthusiastic advocate for OH 
Nursing. Jean is survived by her sister Marjorie, nieces, nephews and great-nieces. 

 

Effie (Brown) York, RN 

 

One of the founders of the Ontario Occupational Health Nurses Association, Effie York, was also a long-time 
HOHNA member.  A graduate from St. Joseph’s Hospital School of Nursing in 1951, during her Nursing career, 
Effie worked at the Addiction Research Foundation and at the Amity Rehabilitation Centre.  
 
Effie York passed away on April 27, 2013 with family and loved ones at her side at the Hamilton General 
Hospital. 
 
 
 
 
 

 

OOHNA SUMMER HOURS    

The OOHNA Office will be closed FRIDAYS commencing 

                        Friday, June 28 

                       up to and including  

                  Friday, August 30 

 

              Have a safe and healthy summer! 
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We are where 
it all began . . . 

 
For Ontario 

and Canada! 
  
 

Niagara Occupational Health Nurses Association  

Celebrates 65 years! 

By Debbie Riddle, RN, COHN(c), NOHNA Executive 

This year will mark the 65
th
 Anniversary of the Niagara Occupational Health 

Nurses Association. 
  
The organization began in 1948 with the forming of the Industrial Nurses of 
Welland. We started with 18 members representing industries such as Electro 
Metals, Atlas Steels, Inco, Stokes Rubber, Plymouth Cordage and Empire Cotton 
Mill.   
 
According to the records, the Plymouth Cordage Company in Welland was the 
first company to employ an industrial nurse in Canada! 
  

The First Meeting 
The first meeting was held on February 3, 1948. The meetings were arranged for the second Monday of each 
month.  A fee of $1 per member would cover any expenses.   
 

Niagara District Industrial Nurses Association (NDIN) 
On November 22, 1948 a letter was mailed to the Niagara Falls Industrial nurses encouraging them to attend a 
meeting on December 9, 1948.  The purpose of the meeting was to organize a Niagara District Industrial 
Nurses Association (NDIN). 
  
The first meeting of the NDIN was held on December 9, 1948.  The meeting topics included: visiting the 
workers in the home; policies regarding the administration of medication to workers; various means of 
recording illnesses causing lost time at work; pre-employment and periodical examinations, and establishing a 
Workman’s Compensation program. 
  
This group was very active within their respective workplaces and appeared to collaborate with colleagues on a 
variety of issues impacting them in the workplace.  
 
As OHN’s, it is very interesting to review the documents and draw parallels between issues confronting OHN’s 
in the early 1950’s and 1960’s and today. Many of the topics discussed over the past 65 years are still relevant 
today.  
   
The records show meeting topics to include:  Alcoholics Anonymous; diabetes, will and estate law; civil 
defense and its relation to industry; CPR, back injuries, cancer research; compensable chest conditions; drugs; 
industrial medical programs; hearing loss; back pain; psychiatry; methadone clinics; nurse and management 
workshops; heart disease; health assessments and safety regulations.  
 

The First OOHNA Meeting 
The 1970’s was also the time that the Niagara group organized the first Ontario Occupational Health Nurses 
Association (OOHNA) provincial meeting, with Niagara’s very own Pat Ewen being the first OOHNA president 
We have also had four of our members become Ontario Presidents. (In case you are wondering and too afraid 
to ask…Pat is still around and enjoying her retirement!) 
 
Though the organization has had minor name changes, such as in 1949 becoming the Niagara Peninsula 
Industrial Nurses Association and in 1974 becoming what is now known as the Niagara Occupational Health 
Nurses Association, the organization remains active and strong. 
 
The Niagara group meets seven times per year for a dinner meeting, networking opportunities and interesting 
guest speakers. Our organization consists of OHN’s representing local industry, regional workplaces, Ontario 
hospitals and Long term care facilities.  
 
We would like to congratulate both past and present NOHNA members as well as all Occupational Health 
Nurses for their continued commitment and dedication to our profession. It is with organizations such as the 
Niagara Group that keeps Occupational Health Nursing strong in Ontario.
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Celebrating 65 Years of Dedicated Service 

By Frances MacCusworth, Editor 
 
Congratulations to the Niagara Occupational Health Nurses Association (NOHNA) on 
reaching their 65

th
 anniversary of providing exemplary service, friendship and support 

to Occupational Health Nurses in the Niagara Region. 
 
Founded in 1948, NOHNA was the first OH Nursing association.  Members of NOHNA are also the founding 
members of the Ontario Occupational Health Nurses Association, and the creators of certification for OH 
Nurses.  Years later, the Canadian Nurses Association took over OOHNA’s certification program and 
expanded it for all nursing specialties. 
 
About 30 NOHNA members attended the May 6

th
 65

th
 anniversary dinner, including Ms. Irva Johnson. 91 years 

young, Irva graduated from the Niagara Falls General Hospital nursing school in 1945 and is NOHNA’s oldest 
member.   
 
NOHNA members and OOHNA past presidents, Pat Ewen and Sue Arnold attended and told the tall tale of 
“Charlie Brown” the Eaton’s department store manikin who was “kidnapped” by NOHNA members at an 
OOHNA conference being held in London, Ontario. 
 
OOHNA executive director Brian Verrall, Secretary of the OOHNA Board of Directors, Angela Wrobel and 
associate executive director, Frances MacCusworth attended and Brian brought greetings. 
 
NOHNA clearly treasures its long history and members have lovingly preserved important historical documents 
in scrapbooks that were on display at the dinner.  These are a marvelous overview both of the evolution of OH 
Nursing (or Industrial Nursing as it was originally called) and key events in Canadian history. 
 
Representatives of each table rose to tell “real-life” stories of funny and sometimes, sad events during their 
long nursing careers.  Many NOHNA members took up the challenge and came in nursing hats, nursing capes, 
and hard hats. 
 
Debbie Riddle read greetings from the Cities of St. Catharines, Thorold and Welland.  All the mayors spoke 
warmly of NOHNA members’ dedication to employee wellness and their exemplary quality of care and 
dedication to keeping workers well. 
 
Many thanks to the NOHNA Executive: Susanne Davy, Debbie Riddle, Marcie Stevens, Nancy Capostagno 
and Wilma Stayzer, and the 65

th
 anniversary social committee of Susan Rutledge, Pat Ewen and Cathy 

McKenzie for all their creativity, ingenuity and plain hard work that went into making NOHNA’s 65
th
 Anniversary 

celebration. 
 
  

 

 

 

Stevie Mottola Sue Davy 
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HAVE YOU CREATED YOUR PASSWORD            

TO ACCESS THE “MEMBERS ONLY” SECTION  

ON THE NEW OOHNA WEB PORTAL? 

It’s EASY!  

 
90% of OOHNA members are logging on to the OOHNA web portal and enjoying all the benefits 
accessing their membership records to download receipts, CE hours and accessing all password 
protected information. It’s EASY - Once you have your log-in name and password and record them, 
so you don’t forget them, you can access your personal and password protected information anytime 
and anywhere.  
If you have not set up your login and password on the OOHNA Web Portal, please contact Nellie 
Henderson at the OOHNA office and she will be more than happy to take you through the initial 
(once only) process. 

 

Accessibility Directorate Moves 

 

According to Assistant Deputy Minister of the Accessibility Directorate of Ontario, Ann Hoy 
(accessibility@ontario.ca), this move will reinforce the government’s message to the private sector to 
help promote the employment potential of those living with a disability, and further advance 
economic benefits for our businesses and communities.  

 

 

  Editor’s Note: 

The last name of new 

member, Christine 

Bolland, RN was 

misspelled “Bollard” in the 

March/April 2013 

newsletter. 

The editor apologizes for 

this error. 

 

WELCOME NEW and RETURNING MEMBERS 
 

Marion Bodogan, RN     

Julie Brouillard, RN    

Carolle T. Manzo, RN COHN(C) 

Carol Mitchell, RN, COHN(C)    

Christine Quick, RN 

Barbara Southall, RN       

Laurie Wesseling, RN      

JoAnne White, RN     

mailto:accessibility@ontario.ca
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Provincial Infectious Diseases Advisory Committee (PIDAC) 

Issues  ‘Call for Members’ for these committees : 

 
PIDAC-CD (Communicable Diseases)  

 Associate/medical officer of health 

 Public health nurse/manager 

 Pediatrician  
 
PIDAC-I (Immunization)  

 Specialist in adult infectious diseases 

 Health care professional with experience in vaccine safety/surveillance 

 Pharmacist 
 

PIDAC-IPC (Infection Prevention and Control) 
 

 Infectious disease specialist – Academic health sciences centre 

 Infectious disease specialist – Community hospital 

 Infection control practitioner – Long-term care  
 
For more information, please visit the PIDAC Call for Members website or contact pidac@oahpp.ca.  

 

CCOHS - The Implementing a Chemical Safety Program manual will provide workplaces with 

step-by-step guidance on understanding, controlling and how to work safely with chemicals.  

 

CSA Workplace Ergonomics - A management and implementation standard is now available to 

Canadian companies.   For more information and to download this standard, click here.  

 

1 in 3 workplace disability claims are related to mental illness 

 But, the good news is..... it is estimated that 10- 25% of costs incurred directly by employers due to 
mental health issues can be avoided. 
  
This spring, Partners for Mental Health will be launching in workplaces across the country a 
national campaign called Not Myself Today. Partners for Mental Health is a national charity whose 
mandate is to engage people in a social movement to drive much-needed change around mental 
health and well-being in Canada.  
  

This Not Myself Today campaign is designed to educate and engage employees on the issues 

of mental health throughout the month of May and culminates in a national Not Myself Day @ Work 
on June 6.   And, a portion of the proceeds raised from the campaign will go to support workplace 
initiatives of the Canadian Mental Health Association including Mental Health Works. 
  
Find out how you or your business can get involved by visiting www.notmyselftoday.ca  

 

National Standard on Psychological Health and Safety in the Workplace.  

For a copy of the standard please visit the OOHNA website’s home page (www.oohna.on.ca) 
  

 

BULLETIN BOARD – INFORMATION YOU CAN USE 

 

 

TH 

http://osd.oahpp.ca/en/BrowseByTopic/CommunicableAndInfectiousDiseases/PIDAC/Documents/PIDAC_CD_Call%20for%20A-MOH_2013-04-23.pdf
http://osd.oahpp.ca/en/BrowseByTopic/CommunicableAndInfectiousDiseases/PIDAC/Documents/PIDAC_CD_Call%20for%20Nurse%20or%20Nurse%20Manager%20at%20PHU_2013-04-23.pdf
http://osd.oahpp.ca/en/BrowseByTopic/CommunicableAndInfectiousDiseases/PIDAC/Documents/PIDAC_CD_Pediatrician_2013-04-23.pdf
http://osd.oahpp.ca/en/BrowseByTopic/CommunicableAndInfectiousDiseases/PIDAC/Documents/PIDAC-I_Call%20for%20Specialist%20in%20Adult%20Infectious%20Diseases_2013-04-23.pdf
http://osd.oahpp.ca/en/BrowseByTopic/CommunicableAndInfectiousDiseases/PIDAC/Documents/PIDAC-I_Call%20for%20HCW%20with%20Vaccine%20Background_2013-04-23.pdf
http://osd.oahpp.ca/en/BrowseByTopic/CommunicableAndInfectiousDiseases/PIDAC/Documents/PIDAC-I_Call%20for%20pharmacist_2013-04-23.pdf
http://osd.oahpp.ca/en/BrowseByTopic/CommunicableAndInfectiousDiseases/PIDAC/Documents/PIDAC_IPC_Call%20for%20ID%20Specialist%20in%20AHSC_2013-04-29.pdf
http://osd.oahpp.ca/en/BrowseByTopic/CommunicableAndInfectiousDiseases/PIDAC/Documents/PIDAC_IPC_Call%20for%20ID%20Specialist%20in%20community%20hospital_2013-04-29.pdf
http://osd.oahpp.ca/en/BrowseByTopic/CommunicableAndInfectiousDiseases/PIDAC/Documents/PIDAC_IPC_Call%20for%20ICP-long%20term%20care_2013-04-29.pdf
http://osd.oahpp.ca/en/BrowseByTopic/CommunicableAndInfectiousDiseases/PIDAC/Pages/PIDAC-Call-for-Members.aspx
mailto:pidac@oahpp.ca
http://www.ccohs.ca/products/publications/chemical_safety/
http://r20.rs6.net/tn.jsp?e=001qmn535_6SeN8Vwf3myOB5T3JqCWhA49RZka5JP2IL4PzOBD-XM-o-dYKlzM83wElbQmChWWA-s33vw2X0I52_XuysuP4lTSZ0keWlyTgtGEYALeWvPx49awiKH8aJRcH47IiTK741wMYxfstxGl4hBdhEi5chREDuJ0T81UFGZalk2lo0jwD3lFt7n6wwx6RP_tcG9NobjJYzOmE5t3exA==
http://www.mynewsletterbuilder.com/tools/refer.php?s=5166fde3af5225b164000011&u=29168369&v=3&key=eb55&skey=b803c74a84&url=http%3A%2F%2Fwww.notmyselftoday.ca
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Immunize Canada:  2013 tetanus immunization 

campaign 
 
Order FREE printed resources here by May 17, 2013 
http://immunize.ca/uploads/tetanus/tetanus_2013_orderform.pdf 
  
See the resources here: http://immunize.ca/en/diseases-vaccines/tetanus.aspx 
 
Download a half-page electronic ad here 
http://immunize.ca/uploads/tetanus/tetanus_printad_2013_e.pdf 

 

 

AODA - The Accessibility for Ontarians with Disabilities Act, 2005  
(AODA) is Ontario legislation adopted in 2005 with the goal of making Ontario completely accessible 
for individuals with disabilities by 2025.  Click here to get a toolkit of resources from the 
Accessibility Directorate.  
 

AND Check out the following AODA Fact Sheets, available now on Gowlings’ OHS Law website:  

 Fact Sheet No. 1 – Deadlines for Compliance that Have Come and Gone! 
 Fact Sheet No. 2 – Have you Developed Written Policies and Trained your Employees on the 

Customer Service Standard Regulation? 
 Fact Sheet No. 3 – Have you Filed your Accessibility Report? 
 Fact Sheet No. 4 – Have you Developed a Plan to Provide Individualized Workplace 

Emergency Response Information to Employees who Request the Information? 
 Fact Sheet No. 5 – Are you Taking Steps to Make your Websites Accessible? 
 Fact Sheet No. 6 – What is the Status of the Built Environment Standard? 
 Fact sheet No. 7 – What do I Have to Comply with Next? 

 

 

Call for Workshop Presenters 

 
24th Annual Schedule 2 Employers' Group Conference 
on Workplace Health & Safety and Disability Management 
October 8-9, 2013 
 
Key topics of interest include (but are not limited to): health & safety, disability management, human 
rights, labour relations dealing with disability management, union management issues, attendance 
management, wellness, mental health, chronic pain and indoor air quality/multiple chemical 
sensitivity.  
 
Click here to download S2E Speaker Application form.  Application deadline:  May 31, 2013. 
  

 

BULLETIN BOARD – INFORMATION YOU CAN USE 

 

 

TH 

http://immunize.ca/uploads/tetanus/tetanus_2013_orderform.pdf
http://immunize.ca/en/diseases-vaccines/tetanus.aspx
http://immunize.ca/uploads/tetanus/tetanus_printad_2013_e.pdf
http://r20.rs6.net/tn.jsp?e=001_WEdXMcMg3UptHBh2rfCTzsXaLnOY9mbjKSTURuz01uvhy3uMveRtI-DdGvh4RYSe09GNv4FTW_L4IibGTCtsgXnD3UXrEQbavhN7a8EY6c8aCRkNCVQCMf5qwDLbSLVXdit3o5Krk-ZJnKSldGOMZLEuUD-lymvME1tVj0Q2vHs7lrwK-WNAlTdL7OJzwjFTbk8zVvGmkk=
http://www.ohslaw.ca/index_AODACompliance.asp#fact1
http://www.ohslaw.ca/index_AODACompliance.asp#fact2
http://www.ohslaw.ca/index_AODACompliance.asp#fact2
http://www.ohslaw.ca/index_AODACompliance.asp#fact3
http://www.ohslaw.ca/index_AODACompliance.asp#fact4
http://www.ohslaw.ca/index_AODACompliance.asp#fact4
http://www.ohslaw.ca/index_AODACompliance.asp#fact5
http://www.ohslaw.ca/index_AODACompliance.asp#fact6
http://www.ohslaw.ca/index_AODACompliance.asp#fact7
https://custom.cvent.com/A951549C4DEC443CBBCD6081A16C44EF/files/5da0ae43ff6f4fdab9206b979a360140.docx
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Ergonomics and the Aging Worker 

By Terry Flowers, M. Tech (Ergonomics) & Marnie Downey, M.Sc., CCPE 

 
As we write this we are all becoming aging workers! What will our employers do to assist us?  What can we do 
to help ourselves? 
 
 
Aging Statistics 
 
From 2000 - 2011, the number of men aged 65-69 in the workforce has jumped from 16 to 30% and the 
number of women has increased from 7 to 18%. Why are the rates increasing? Most feel that the increase is 
multi-factorial and related to longer life spans, the decline in workplace pension coverage and the changing 
nature of work by occupation and industry (Canadian Centre for Policy Alternatives 
(www.policyalternatives.ca), Angella MacEwan).  

 

What impact does this have on Occupational Health? 
 
As we age we inevitably change in many ways. In the 
workplace, the primary design concerns relate to changes 
that occur in the physical, physiological and psychosocial of 
aging employees. Understanding the differences between 
aging employees and their younger colleagues will better 
prepare employers to properly accommodate their workforces 
through improved ergonomic design.   
 
Physical 

The outward physical changes can be obvious when we age. 

From an employer’s standpoint, the major physical concerns 

are: 

 Strength - 25 – 30% decrease at 65 yrs.  

 Flexibility - 18 – 20% decrease at age 65 

 Balance – 1/3 of those over 65 yrs or older fall each year 

 Sight – all aspects deteriorate 

 Reaction time and speed decreases 

 Hearing – 1/3 of those aged 65 – 74 have problems 

 Manual dexterity and tactile feedback and motor skills deteriorate 

 Body fat increases 

 
Physiological 

 

From an employer’s standpoint, the major physiological concerns are: 

 Oxygen exchange – 40% decrease at age 65 

 Respiratory system - 25 % less at age 65, 50% less at age 70 

 Cardiovascular system – 15 – 20% less at age 65 

 Systemic blood pressure increases 

 Fatigue  occurs more rapidly 

 Extreme temperatures  are more challenging 
 
Psychosocial 
 
The major psychosocial concerns are: 

 Shift preferences – Morning and less shift work 

 Training and learning- structured training and education 

 Disengagement – more likely 
 

http://www.google.ca/url?sa=i&source=images&cd=&cad=rja&docid=rcO602cvB3B2TM&tbnid=LlVjVyZlSZgj_M:&ved=0CAgQjRwwAA&url=http://59.90.161.80/aging-workforce&ei=4MZ1UarIHMe6qgHdi4GABw&psig=AFQjCNH508wOU363_zaKoEVqv3eVxTeTmw&ust=1366759520536128
http://www.policyalternatives.ca/
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Using an ergonomics approach ERGO Inc. tries to comfortably match workers’ physical, physiological and 
psychosocial with the job demands to ensure that workers’ are not ‘overexposed’ and thus injured.  
 
At our recent Ergonomics Forum, ERGO Inc.’s Ergonomic, Health & Wellness Specialist Kavita Chauhan used 
a simple straw to highlight physiological changes. Try plugging your nose and breathe only through a straw. 
Not that hard is it? Now try moving from sitting to standing while breathing only through the straw.  Becomes a 
bit more of a challenge doesn’t it! Think about trying to sit and stand while breathing through your straw and 
then get up and move with blurred vision. Or with sore hips and knees!  Are your jobs designed to 
accommodate these changes in physical, physiological and psycho-social status?  

 

Example - Vision in the Office Environment 

As workers age, all components of vision start to deteriorate.  One of the most obvious ergonomics issue with 
vision is interaction with computer monitors. Many computer user training programs highlight placing the 
computer monitor screen at eye level and an approximate arm distance away.  
 
But what happens to a worker who uses a multifocal eye correction? 
Placing the monitor at seated eye level creates an awkward head and neck 
position for that worker. Why? Multifocal viewers need to view the screen 
usually through the bottom 1/3 of their lens so to see the screen, the 
worker ends up ‘poking’ their head forward and tilting the chin up to place 
the relevant area of the screen at functional viewing level.  
 
 
Another factor is screen distance.  As eyes age, the ideal viewing distance changes. Standardized placement 
of the monitor at an arm’s length can again cause ‘turtling’ of the head and neck, with the worker poking their 
head and neck forward and rounding the upper back.  
Computer monitors need to have increased height range, tilt and distance flexibility.  In addition, workers need 

to be reminded to set their screens to enhance their own vision.   

Tips for Multi-focal lens wearers 
 

 Consider lowering the screen height – place the top of the screen a couple of 
inches below eye height.  

 Increase font size or zoom control so that material on screen is fully clear when 
in desired sitting position. A study by HewlettPackard suggests that screen 
characters should be 3-4 mm in height for comfortable reading. 

 Change the brightness and contrast to enhance the screen image. Avoid using 
glare guards in front of the screen.  

 Change the height, tilt and distance of the screen during the day – move the 
screens just as you change your sitting position.  

 
 
Employers should ensure that plans are in place for equipment purchases and modifications. Ergonomic 
design needs to take the above changes into account especially when modifying or creating new workstations. 
Remember that designing a workstation to accommodate an older worker should create a safer more 
functional workplace for all users! 

 

 

ERGO Inc. will be hosting an Ergonomics Forum in June in the Toronto region and will be 

discussing the aging worker. Contact us at info@ergoconsulting.ca for further information.  

Visit our website www.ergoconsulting.ca. 

  

http://www.google.ca/imgres?imgurl=http://www.microsoft.com/global/en-us/news/publishingimages/images/features/2004/aging_sm_Page.gif&imgrefurl=http://www.microsoft.com/en-us/news/features/2004/feb04/02-02aging.aspx&h=159&w=240&sz=6&tbnid=L3kYGFYIWRQ5fM:&tbnh=82&tbnw=124&zoom=1&usg=__woDPl9aBXPP6kLZACRFuTbvnRsM=&docid=e9pgj49F8ZFkgM&sa=X&ei=78V1UcPvKMHhrAH15IBY&ved=0CFkQ9QEwCw&dur=947
mailto:info@ergoconsulting.ca
http://www.ergoconsulting.ca/
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Nutrition Programs on a Shoestring:   

Resources and Examples from Canadian Workplaces 

By Stephanie Grylls, Registered Dietitian  
 
One of the biggest challenges for organizations when promoting nutrition in 
the workplace is budget constraints.  Whether it is lack of senior management 
support or economic challenges in an industry, unfortunately healthy eating is 
not always a high priority for many companies.  When management does 
make nutrition a priority, it is often included as part of a broader wellness 
initiative, so resources must be shared with health promotion and fitness 
programs.  But despite these challenges, healthy-minded management and 
staff across Canada are coming up with creative ways to implement nutrition 
programs with limited budgets.  This article will look at public resources that 
are available from government organizations and give actual examples of 
what Canadian organizations are doing to promote nutrition at work in creative and inexpensive ways.         
 

Tapping into Free Nutrition Resources 

 
Some of the best and often overlooked resources for nutrition information and programs are those provided by 
government agencies such as Health Canada, Local Public Health Units and Foodland Ontario. For instance, 
local Public Health Units (at the municipal level of government) have Registered Dietitians on staff that are 
available to come to the workplace to conduct educational seminars. There is also a vast amount of 
information that these agencies have made available online including the following: 
 

 Toronto Public Health, Nutrition Matters Resources and fact sheets 

 Health Canada has many great resources available such as 
o the new Canada Food Guide  
o Eating Well with the Canada Food Guide: A Resource for Educators and Communicators 
o Nutrition Labeling Presentation 
o Nutrition Facts Articles 
o Eat Well and Be Active Educational Toolkit: Including Posters, Images and Activities 

 
Another low-cost idea for nutrition programming is to have lunch and learns with health experts from the 
community such as representatives from organic food companies and health organizations.  An example of this 
is to have an organic food company come to the workplace to do a presentation on the benefits of eating 
organic.  Another idea is to have a representative from the Canadian Cancer Society present on healthy eating 
to prevent cancer.  
 

Nutrition in the Workplace Survey 

 
So what kinds of nutrition programs are taking place in Canadian companies?  To explore this question, a joint 
survey was conducted by Nutrition Naturally and the HR Reporter in 2009.  The overwhelming result was that 
Canadian companies are implementing creative and innovative programs, regardless of budget size. Here are 
some examples from the survey divided by themes: Local and Fresh Food, Broader Wellness Initiatives, 
Healthy Eating at Work and Nutrition Resources and Events. 
 

Local and Fresh Food  

 
One of the major themes in nutrition promotion is the health benefits of eating local, fresh and seasonal food.  
The survey showed many examples of this type of program including: 

 Vegetable and herb gardens grown at the workplace  

 Access to local farmers market or mini-farmers market onsite weekly 

 Good Food Box Program – fresh vegetables ordered and delivered to workplace through Community 
Supported Agriculture (CSAs) 

 100 mile luncheon – Luncheon focused on local food produced within 100 miles 
  

http://www.toronto.ca/health/nm_index.htm
http://www.hc-sc.gc.ca/fn-an/food-guide-aliment/index-eng.php
http://www.hc-sc.gc.ca/fn-an/food-guide-aliment/educ-comm/resource-ressource-eng.php
http://www.hc-sc.gc.ca/fn-an/label-etiquet/nutrition/educat/info-nutri-label-etiquet-eng.php
http://www.hc-sc.gc.ca/fn-an/label-etiquet/nutrition/educat/ready_use_articles-articles_prets_utiliser-eng.php
http://www.hc-sc.gc.ca/fn-an/food-guide-aliment/educ-comm/toolkit-trousse/images-eng.php
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For more information on local and seasonal food in Ontario, visit these great online resources listed below.   
 
These websites offer a plethora of information that can be incorporated into healthy eating initiatives. 

 Foodland Ontario Website: http://www.foodland.gov.on.ca/english/. This site includes recipes, food 
facts, seasonal produce calendar and events 

 Farmers Markets Ontario: http://www.farmersmarketsontario.com/ features a market finder to find 
farmers markets close to your workplace or home. 

 Ontario Farm Fresh: http://ontariofarmfresh.com/  this website offers a listing of Ontario farms that are 
open for public visits during the growing season. 

 The Organic Council of Ontario features information on organics and where to locate organic 
producers. 

  

Broad Spectrum Wellness Programs 

 
Many larger organizations offer nutrition programs as part of a broader employee wellness program. In these 
instances, there is often a wellness coordinator employed as part of this program. The survey showed the 
following examples of nutrition initiatives in this category: 

 Nutrition consultation available to staff through (EAP) Employee Assistance Programs 

 Discount on gym membership (which includes nutritionist consultation) 

 Wellness program that rewards employees who make healthy choices 

 Fitness challenge with weight loss as a measure (includes nutrition component) 

 Weight Loss Challenges (e.g. Biggest Loser Contests) 

 Weight Watchers at work program 
 

Healthy Eating at Work 

 

Some of the most astute companies incorporate healthy eating into their workplace through the cafeteria, 
vending machines, catering and by offering free healthy foods.  These companies emphasized taking proper 
breaks and offered lunchrooms for employees. Examples of these initiatives from the survey included: 

 Healthier options in vending machines, such as granola bars, mixed nuts, trail mix, nuts, seeds, apple 
chips, rice chips. 

 Offering healthier options in company cafeteria e.g. hot cereals, salad bars.  Some cafeterias 
subsidized healthy foods such as offering $2.00 salads. 

 Healthier foods for meetings: including fruit, yogurt, veggie trays, juices, water 

 Daily fresh fruit available for staff – at reception desk, in employee lunchroom 

 Filtered tap water or water cooler 

 Free Healthy Foods: Fresh fruit bowls, herbal teas, juices, milk 

 Free Healthy lunches or healthy breakfast cart 

 Healthy snacks during training and employee events 

 Healthy food cart – food at minimal cost with proceeds going to charity 
 

Nutrition Resources and Events 

 

Another major theme from the survey was that many employers offer educational materials and nutrition 
education events.  Here are some examples of healthy eating events and resources offered to employees: 

 Employee Intranet or Portal – with information on wellness and healthy eating sections 

 Healthy eating bulletin boards/newsletters 

 Health and Wellness week activities and wellness fairs 

 Lunch and learns with nutritionists on various topics 

 Healthy recipe exchange 

 Healthy Snack day – company offered different healthy snacks with nutritional info 

 Lunch buddy program – staff are paired up with a buddy.  Buddies take turns making lunch and that 
way can try different types of foods and recipes. 

 Potlucks: Vegetarian day, healthy cooking classes with nutritionist or local Chef 

 Healthy grocery shopping classes 

 Fruit and veggie challenge program – employees try to eat the right number of servings and get points 
with prizes, as part of a lunch and learn session on vegetables and their benefits 

 Employee-led weight loss and healthy eating groups 

 Diabetes screening event with free healthy lunch 

http://www.foodland.gov.on.ca/english/
http://www.farmersmarketsontario.com/
http://ontariofarmfresh.com/
http://www.organiccouncil.ca/
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One thing that came across clearly in this survey is that organizations understand the need for nutrition 
education and are meeting that need regardless of their budget size.  When faced with a smaller or non-
existent wellness budget, employees and management must get creative.  Often the best ideas are from staff 
and the most successful programs are employee-led with amazing participation.  Start with a focus group and 
tap into those great ideas within the organization, the resulting success will often lead to the justification for 
future resources and program expansion. 
 
 
Stephanie Grylls, President of Nutrition Naturally, (www.nutritionnaturally.ca), has a Bachelor of Science in 

Psychology and is a Registered Holistic Nutritionist BSc (Psych), RHN. 

 

 
 

 

 

 

 

 

 

 

 

INVEST in their most important resource:  Employee Health and Safety. 
 

OHNs facilitate health and safety in the workplace and to do this they must have up to date knowledge and 
skills in Occupational Health and Safety.  Continuing education keeps OHNs current on industry changes and 
trends; including WSIB savings, changes to government legislation, legal issues, return-to-work strategies, 
stress and psychological disability management. 
 

CONTINUING EDUCATION results in a better-educated employee, with an increased ability to self-

manage, communicate and to be more diversely used by the company.  The OOHNA conference delivers 
significant CE hours for OHNs certifying or re-certifying. 
 

Return from conference with ideas and strategies from industry leaders that can be 
immediately implemented to save employers time and money in the areas of Business Strategies, Wellness 
and Health Promotion, Disability Management and Program Management.   
 

EVALUATE PRODUCTS AND SERVICES relevant to your workplace. 
 

NETWORK with OHNs:  share information and return from conference with renewed enthusiasm, energetic 

and empowered to implement the knowledge and new ideas in the workplace.   
 

Ability to establish potential business partnerships or services that will improve the health and 
safety of the workplace.  
  

WHY YOUR EMPLOYER SHOULD SEND YOU 

TO KEEPING WORKERS WELL 2013 

http://www.nutritionnaturally.ca/
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 EDUCATION & ADVERTISING:   

 

Community and Hospital Infection Control Association (CHICA)  
National Education Conference  
June 1-5, Ottawa Convention Centre, Ottawa, Ontario 
 

Please click on this link to Learn More About the CHICA Conference 
 

Occupational and Environmental Medical Association of Canada (OEMAC) 
31st Annual Scientific Conference 
September 29 to October 1, 2013 
Westin Hotel, Montreal, Quebec 
 

To view the program and to register please click on this link  
http://www.oemac.org/doc/OEMAC2013PreliminaryProgramforWebsiteENFR.pdf 
 
If you are interested in presenting/displaying a poster of your research at the 2013 Conference, 
please contact the OEMAC office (info@oemac.org  / 1.888.223.3808). The deadline to submit is 
June 15, 2013. 

 
OHA Health Achieve 2013   
Metro Toronto Convention Centre, November 4, 5 & 6, 2013 
 

The Ontario Hospital Association’s annual conference and exhibition.   
Visit www.oha.ca for more information 

 

 

 

 

 

 

 

 

 

 

 

    

 

 

 

 

 

http://csa.us2.list-manage.com/track/click?u=9e440f7625f782c9718fdfef0&id=166162d302&e=8b5a292480
http://www.oemac.org/doc/OEMAC2013PreliminaryProgramforWebsiteENFR.pdf
mailto:info@oemac.org
http://www.oha.ca/
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EDUCATION & ADVERTISING:   

 

 

Occupational Health Care-A-Van Announces One Day Workshops in Hearing 
Conservation & Pulmonary Function Testing  

 
Brian Verrall, Occupational Health Care-A-Van, the workshop director and Alison Moore, 
Occupational Health Works will be holding workshops on a regular basis throughout the year in 
Ancaster, Ontario. 
  
Future dates are as follows: 
Audiometry 
Dates: Tuesday, May 14, 2013 and Tuesday, October 22, 2013 
  
Spirometry 
Dates: Wednesday, May 15, 2013 and Wednesday October 23, 2013 
  
These workshops will be identical to the workshops previously offered at McMaster and each will last 
8 hours from 8.30am to 4.30pm.  
 
A certificate of attendance will be issued. 
 
Cost of each workshop will be $325.00 plus applicable taxes 
The fee will include handouts, parking, a light lunch and breaks. 
  
Class sizes are limited. Classes may be cancelled two weeks prior to dates if insufficient interested is 
shown. 
 
Private, one day, on site workshops can be arranged. 
 
For more information or to book private courses please contact the workshop director, Brian Verrall 
at Care_A_Van@sympatico.ca or visit our website at: http://www.occupationalhealthclinic.ca/ 
 
 
 

 

 

 

 

 

 

mailto:Care_A_Van@sympatico.ca
http://www.occupationalhealthclinic.ca/
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EDUCATION & ADVERTISING: 
 

 

 
See You in London, June 5 – 7! 
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COMPANY 

 

Booth  

 

Contact 

 

Web/Email 

 
AIM Health Group 

 
33 

 
Josefina Castro 

 
jcastro@aimhealthgroup.com 

http://www.aimhealthgroup.com 
 

 
Bellwood Health 
Services Inc. 

 
19 
 

SPONSOR 

 
Julie Bowles 

 
jbowles@bellwood.ca 

www.bellwood.ca  
 

 
Centric Health 

 
17 

 
Genevieve Sadak 

 
genevieve.sadak@centrichealth.ca  

www.centrichealth.ca  
 

 
CIRA Medical 
Services 

 
39 

 
Bikram Daulay 

 
bikram.daulay@scm.ca 

www.scm.ca 
 

 
Ergo Inc. 

 
2 

 
Marnie Downey 

 
downey@ergoconsulting.ca 

www.ergoconsulting.ca 
 

 
Genex Services 

 
1 

 
Sheila Slater 

 
shelia.slater@genexservices.com 

www.genexservices.com 
 

 
Gowan Health 

 
40 

 
Nancy Gowan 

 
gowanhealth@gowanhealth.com 

 www.gowanhealth.com 
 

 
Homewood Health  

 
36 

 
Rebecca Rothwell 

 
rothrebe@homewood.org 

www.homewood.org 
 

 
Levitt - Safety Ltd. 

 
37 & 38 

 
Bruce Gibson 

 
bruce.gibson@levitt-safety.com 

www.levitt-safety.com  
  

 
McArthur Medical 
Sales 

 
29 

 
Roy Hefford 

 
rhefford@mcarthurmedical.com 

www.mcarthurmedical.com 
 

 
Occu-Med Health 
Services Inc. 
 

 
31 

 
Luis Rodriguez 

 
luisr@occumedhealth.com 
www.occumedhealth.com  

 

Ontario Lung 
Association 

 
21 

 
Chris Haromy 

charomy@on.lung.ca 
www.on.lung.ca  

 

EXHIBIT MARKETPLACE 2013 
check exhibitor websites regularly for conference promotions 

mailto:jcastro@aimhealthgroup.com
http://www.aimhealthgroup.com/
mailto:jbowles@bellwood.ca
http://www.bellwood.ca/
mailto:genevieve.sadak@centrichealth.ca
http://www.centrichealth.ca/
mailto:bikram.daulay@scm.ca
http://www.scm.ca/
mailto:downey@ergoconsulting.ca
http://www.ergoconsulting.ca/
mailto:shelia.slater@genexservices.com
http://www.genexservices.com/
mailto:gowanhealth@gowanhealth.com
http://www.gowanhealth.com/
mailto:rothrebe@homewood.org
http://www.homewood.org/
mailto:bruce.gibson@levitt-safety.com
http://www.levitt-safety.com/
mailto:rhefford@mcarthurmedical.com
http://www.mcarthurmedical.com/
mailto:luisr@occumedhealth.com
http://www.occumedhealth.com/
mailto:charomy@on.lung.ca
http://www.on.lung.ca/
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COMPANY 

 

Booth  

 

Contact 

 

Web/Email 

 
ParaMed 
 

 
23 

 
Faye McNeil 

 
FMcNeil@paramed.com 

www.paramed.ca 
 

 
Parklane Systems 

 
3 
 

SPONSOR 

 

 
Sarah McCarthy 

 

S.McCarthy@Parklanesys.com  
www.parklanesys.com 

 
Public Services 
Health & Safety 
Association  
 

 
22 

 
Victoria Serry 

 
vserry@pshsa.ca 

www.pshsa.ca 
 

 
Renascent 

 
32 

Adam Fisher  
afisher@renascent.ca  

www.renascent.ca 
 

  
Resource 
Environmental 
Associates Ltd. 
 

 
27 

 
John Murphy 

 
jmurphy@rea.ca 

www.rea.ca 
 

 
Roxon medi-tech 
Ltd. 

 
35 

 
Chantal Malo 

 
cmalo@roxon.ca 

www.roxon.ca 
 

 
Seven & One 
Insurance Brokers 
 

 
28 

 
Zareena Khan 

 

www.sevenandone.com 

 

 
Shred-it 
International 
 

 
30 

 
Tricia Oldfield 

 
Tricia.oldfield@shredit.com 

www.shredit.com  
 

 
SOS Emergency 
Response 
Technologies 

 
18 

 
Terry Brown 

 

info@sostor.com 

www.sostor.com 

 

 
St. Lawrence 
College  

 
20 

 
Julie Johnston 

 
jjohnston@sl.on.ca  

www.stlawrencecollege.ca 
 

 
Westover Treatment 
Centre 

 
26 

 
Ron Elliott 

  
RElliott@westover-fdn.org  

www.westover-fdn.org 
 
    

     

 
  

mailto:FMcNeil@paramed.com
http://www.paramed.ca/
mailto:S.McCarthy@Parklanesys.com
http://www.parklanesys.com/
mailto:vserry@pshsa.ca
http://www.pshsa.ca/
mailto:afisher@renascent.ca
http://www.renascent.ca/
mailto:jmurphy@rea.ca
http://www.rea.ca/
mailto:cmalo@roxon.ca
http://www.roxon.ca/
http://www.sevenandone.com/
mailto:Tricia.oldfield@shredit.com
http://www.shredit.com/
mailto:info@sostor.com
http://www.sostor.com/
mailto:jjohnston@sl.on.ca
http://www.stlawrencecollege.ca/
mailto:RElliott@westover-fdn.org
http://www.westover-fdn.org/
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THE PAT EWEN BURSARY FUND          
 

 

Life-long learning is the foundation of personal and professional growth.  Every year OOHNA raises 
funds for the Pat Ewen Bursary and we are asking for your support.  The Bursary is available to all 
Registered Nurses across Canada to assist them in furthering their education and health care 
research and in doing so, to continue to build a strong future for the profession.   
 
 

YES, I believe in the Ontario Occupational Health Nurses Association and in the importance 

of life-long learning and research for our profession.  I want to help build a strong future by 
supporting the 2013 PAT EWEN BURSARY FUND CAMPAIGN. 
                           SUBTOTAL 

 $200 Gold Brick Number of bricks: __________    __________ 

 

 $100 Silver Brick Number of bricks: __________    __________ 

 

 $50 Bronze Brick Number of bricks: __________    __________ 

 

  Other __________                                                                                  Total: $   _________ 

           

Please make your cheque payable to: 

 

    The Pat Ewen Bursary Fund 
    c/o Ontario Occupational Health Nurses Association 
    302 The East Mall, Suite 605 
    Toronto, ON  M9B 6C7 
 

A charitable receipt will be issued for all contributions.  Donors will be acknowledged in the OOHNA XPRESS newsletter. 
 

Name: 
(Please Print) 
 

Company/ Organization: 
 

Address: 
  
                            Postal Code: 
 
Phone:                Email: 

 

 

                       THANK YOU FOR YOUR SUPPORT 

 
 


