
   

   Board of Directors’ Report 

   Ken Storen, RN, COHN(C), President  

As I write this report, it seems like our 2015 winter has been at minus 
37 with a wind chill since January 1st and we’re well on the way to 
setting a record low for the month of February! 
 
Although it may be cold, your board has been building up steam, 
focusing on strategic planning, debating the RPN membership option, 
and looking at our member liability insurance requirements. I don’t 
think it is an understatement to say the work and debate going on is 
helping to keep our meetings   “quite toasty”. What follows is an 
update of the board business to bring our members up to speed.                                         
 
The board’s January teleconference meeting was a continuation of 
December’s face-to-face strategic planning session.  Outcomes of the 
meeting included a change to our mission statement as 
“Occupational Health Nurses” was changed to “membership” to better 
reflect our vision of OOHNA as “Transforming Workplaces by 
empowering Health, Safety and Wellness Professionals to excel and 
thrive”.   
 

New Mission Statement 
 

To foster a climate of excellence, innovation and partnership, 
enabling the membership to achieve positive workplace health, safety 

and wellness objectives. 
 

We reviewed our first strategic priority to develop a climate of 
excellence and decided we needed to increase leadership ability and 
promote an environment that encourages membership participation. 
The board also focused on the second strategic priority “Innovation” 
and many ideas such as striking an education advisory board, 
reaching out to other associations, and increased and effective use of 
social media. Another teleconference is scheduled for March to 
review our last strategic objective - developing strong partnerships.  
 
The RPN membership question continues to be debated and 
reviewed by your board. The membership response to our January 
RPN survey was disappointingly low:  43% of members opened the 
survey link but only 26% responded to the survey. At first glance, from 
the information tabulated there does not seem to be much 
disagreement to allowing RPNs full membership in OOHNA. 
However, the board as a group believes that a slow and steady 
approach to this option is best and we will continue to seek 
membership input on this issue and we plan to discuss this topic at 
the June AGM.  In the meantime, I encourage all members to email 
your comments to the board at administration@oohna.on.ca   
We want to hear from all members about this important issue. 
 
The CNO professional liability protection requirement has been in 
place for over a year.  Your board believes that our executive director 
and insurance broker have done an excellent job delineating the 
benefits of OOHNA’s Professional Liability Insurance and why it 
provides some of the best coverage for a very competitive price.  
Your board is confident we are still providing the best option for 
members.                                                                           
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We also understand there are a few OHNs who do not join OOHNA because they feel their employer is 
providing the insurance they need and they do not want to pay for insurance and membership. To address 
this, your board has decided to provide “membership without insurance” to attract members who want to join 
but are hesitant about paying for something they do not need. If you know any RNs who would fit this category 
please have them contact the OOHNA office directly for more information. 
 
Lastly, I want to remind everyone that the e-brochure for the 44th annual conference is on the website.  Your 
board has developed an interesting program for Keeping Workers Well 2015 and I encourage all members to 
register early.  Niagara Falls is a very popular destination so please reserve your accommodation as soon as 
possible.   To view the conference brochure click on this link http://www.oohna.on.ca/assets/83599-keeping-
workers-well-2015-brochure.pdf  

 

 

 

INVEST in their most important resource:  Employee Health and Safety. 
 

OHNs facilitate health and safety in the workplace and to do this they must have up to date knowledge and skills in 
Occupational Health and Safety.  Continuing education keeps OHNs current on industry changes and trends; including 
WSIB savings, changes to government legislation, legal issues, return-to-work strategies, stress and psychological 
disability management. 
 

CONTINUING EDUCATION results in a better-educated employee, with an increased ability to self-manage, 

communicate and to be more diversely used by the company.  The OOHNA conference delivers significant CE hours for 
OHNs certifying or re-certifying. 
 

Return from conference with ideas and strategies from industry leaders that can be immediately implemented 

to save employers time and money in the areas of Business Strategies, Wellness and Health Promotion, Disability 
Management and Program Management.   
 

EVALUATE PRODUCTS AND SERVICES relevant to your workplace. 
 

NETWORK with OHNs:  share information and return from conference with renewed enthusiasm, energetic and 

empowered to implement the knowledge and new ideas in the workplace.   
 

Ability to establish potential business partnerships or services that will improve the health and safety of 
the workplace.  

 

 

 

Remember:  The Pat Ewen Bursary Fund is available help you attend the OOHNA 
annual conference. 

Click on this link http://www.oohna.on.ca/education-funding/ 
 

 

 

  

WHY YOUR EMPLOYER SHOULD SEND YOU 

TO KEEPING WORKERS WELL 2015 

http://www.oohna.on.ca/assets/83599-keeping-workers-well-2015-brochure.pdf
http://www.oohna.on.ca/assets/83599-keeping-workers-well-2015-brochure.pdf
http://www.oohna.on.ca/education-funding/
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Placements Needed for 4
th

 Year Nursing Students 

 
 

OOHNA is now working with COUPN to assist Ontario Colleges & Universities that want to place 4th year 
nursing students in Occupational Health.  If you are interested in a student, please call or email the OOHNA 
office (administration@oohna.on.ca) so your contact information can be added to the list. 
 

How Placements work: 

 
1. Students work the same hours as the hosting OHN:  e.g. full-time Monday to Friday. 
2. The majority of students will work (1) January through April and (2) the summer months. 
3. A few colleges and universities will need September to December placements. 
4. Students are not paid. 
5. Students are insured by the WSIB and through the Colleges and Universities. 
6. Colleges and universities requiring student placements, contact the OOHNA office, saying the number 

of students needing placements and the geographic area for these placements. 
7. The OOHNA office first reviews the list of OHNs offering placements THEN if more placements are 

needed, the office will send an email to OOHNA members in the appropriate postal code areas. 
 
 
To see the kinds of projects undertaken by 4th year placement students, please click on this link   
http://www.oohna.on.ca/assets/aa2f2-4th-year-student-placement-projects.pdf 
 
 

TRENT UNIVERSITY RESEARCH PROJECT on RTW – volunteers needed 

 
A technology-based media (The Return to Work Expert App) is currently being developed by Gowan 
Consulting to facilitate better communication between health care providers and employers during return to 
work. Nancy Gowan and her team are interested in gaining feedback on its prospects and value for improving 
return to work practices within the Ontario context. Gowan Consulting is looking for interested parties from the 
health care provider, employer, worker, and insurance groups for participation. A full description of the study is 
available in the link below: 
  
Trent University Research Project – for further details, you may contact: 
Dr. Fergal O'Hagan (Principle Investigator) at fergalohagan@trentu.ca    OR 
Ripdaman Singh (Student Investigator) at ripdamansingh@trentu.ca 
  

For all who contribute time and expertise, please let us know and we will provide a FREE year 

membership to our web program.  To claim the prize email Gowan Consulting 
   

 

 

 

 

  

True or False  
 
Does the Ontario Occupational Health Nurses 
Association have a mascot?   
 
If OOHNA does – what it is and what is the 
name? 
 
Be sure to read the next issue of the Xpress 
Newsletter when all will be revealed! 
 

mailto:administration@oohna.on.ca
http://www.oohna.on.ca/assets/aa2f2-4th-year-student-placement-projects.pdf
http://r20.rs6.net/tn.jsp?f=001HiNml-DRQbkFbCGRA8JurIMXXC41v4FOx4lEs6hCrAZSvELwRJJNCWwoDKC5Xq4Skpw2KVlkwB0nZsbXqCJr_YIyDJ1Fhq8ZdxoUz5f0qGMEF7PR-hoIAIQW5DacsDfuYXul6b7hQ-u9004zwt15XV2vpu3so4DCTBSrmiAtEDNdJC69YHCvFRa7GHdYka3E6V0zO4kEwFrf6488gm_48-zNSXYbdlGL&c=20Krcu7Kk1_-Qz-aXddbexSJhLQv3jyoJ7GDfctORqn3BKG32WP3Qw==&ch=K7ZFqyGX3VGvJD7Cf6x89FSV4dcPJViczuEfmkrHLZjTuxo06YH_uQ==
mailto:fergalohagan@trentu.ca
mailto:ripdamansingh@trentu.ca
mailto:gowanhealth@gowanhealth.com
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Online Resource 
Encourages Everyone 

to Improve Brain 
Health through 

Entertaining Short 
Videos and a Smart 

Phone App with 
Brain-Boosting 

Activities. 

 

Hello Brain Campaign to Raise Brain Health Awareness  
and Encourage Active, Healthy Ageing 

 
An innovative website promoting brain health has been launched in Trinity College Dublin, Ireland as part of a 
new European Union (EU) Commission initiative to increase the societal impact of brain research. 
 
More people across the EU are now living longer than ever before. However failing 
mental function can frequently impair the quality of those extra years. The Hello 
Brain campaign brings together the latest information on brain health together with 
the latest brain research in a bid to raise public awareness of the importance of 
investing in brain health in order to support independent living in our older years.  
 
The diversity of cognitive functioning observed in older adults, together with the 
scientific discovery that the brain is plastic, has sparked considerable European 
research seeking ways to maintain cognitive function, prevent decline, extend 
independent living and promote active and healthy ageing. The campaign hopes to 
help the general public understand how their brain works, what science is 
discovering about that remarkable mass of fatty tissue inside our head and how to keep it healthy. 
 
The Hello Brain campaign, which is the public face of the ASAPS project (A Sharing Approach to Promoting 
Science), received €1 million funding from the EU Commission under its Seventh Framework Programme. The 
project, led by Trinity College Dublin, is co-ordinated by Dr Sabina Brennan, Principal Investigator at the 
Institute of Neuroscience and Assistant Director of Trinity’s NEIL (Neuro-Enhancement for Independent Lives) 
Programme. Significantly, the campaign translates complex scientific information into is easy-to-understand, 
practical health and well-being information designed to encourage people to be more proactive about their 
brain health so that they can live independently for longer. 
 
The Hello Brain website www.hellobrain.eu, (available in English, French and German) provides practical tips 
on how to keep your brain healthy using a range of entertaining videos and online resources, including 
the  Hello Brain Health App which can be downloaded for free. 
The Hello Brain App provides daily suggestions to support brain health and it is available for smartphone 
(iPhone and Android) as well as iPad. The campaign has also developed a web-version of the App for those 
who prefer to work from their computer and a hardcopy version, available to download from the website, for 
those who prefer pen and paper.  The campaign invites users to take the Hello Brain Challenge “to do one 
thing every day that’s good for your brain health”. Social media platforms Facebook and Twitter help to make 
the campaign more interactive, encouraging a sense of community participation among users. 
Hello Brain website includes six short animations (all approx. 2 minutes) specifically produced for the 
campaign: 
 

 What will your life look like in 50 years? 
 Will I lose my memory when I get old? 
 How can I keep my brain sharp when my body gets old? 
 Is exercise good for my brain? 
 Is it ever too late to follow your childhood dreams? 
 What makes your brain work? 

 
There are also six video interviews in which international scientists discuss topical issues in brain health and 
research 
 

 Can my leisure activities protect my cognitive function? 
 Can I change my brain? 
 What is neuroplasticity and why is it important? 
 The Upsides of ageing 
 Retirement, memory and usefulness 
 Challenge, Change and Learning 

And an hour length documentary, entitled The Age of The Brain. 

https://www.tcd.ie/Neuroscience/neil/
http://www.hellobrain.eu/
http://www.hellobrain.eu/en/theapponline
https://www.facebook.com/hellobrain
https://twitter.com/HelloBrainEU
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For further 

information contact:  

Dr Sabina Brennan, 

Trinity College 

Dublin at 

brennas1@tcd.ie 

 

Speaking about the background for the campaign, Dr Brennan, commented: “We asked people across Europe 
what they feared most about growing old and they told us that they feared losing their memory and losing their 
independence. They also told us that dementia was the disease that they feared most.” 
“However what most people don’t know is that research is showing that 'modifiable' lifestyle factors like 
physical and mental exercise and social engagement can help to protect brain health and function. We want to 
make the general public aware of this so that they can benefit from this scientific knowledge and be more 
proactive about their own brain health.” 
 
“Your brain is one of the most complex systems we know of in the Universe, and as with all living things the 
environment affects how it works. For your brain, that environment is how you 
live, how physically active you are, how much you engage with other people, 
how you sleep and eat and whether you occupy your brain with tasks that can 
strengthen it.” 
 
According to Professor Brian Lawlor, Conolly Norman Professor of Old Age 
Psychiatry at Trinity and Consultant Psychiatrist at St James’s Hospital, “The 
scientific evidence is starting to show that our lifestyle can have a major impact 
on how our brains function and react to the ageing process. Being physically 
active, building positive connections with the people around us, challenging our 
brain, and managing our diet, diabetes, hypertension and stress are all linked with better brain health.” 
 
However, the Hello Brain campaign is not just aimed at older populations but is something everyone needs to 
think about. “Even young adults in their mid-20s could benefit and should consider protecting their brains now 
for the future,” added Professor Lawlor. “Think of it like a pension fund. Healthy brain habits now build the 
brain’s cognitive reserve for later on. It’s a lodgement, an investment in your ‘brain bank’ for later in life.” 
 
There are currently 150 million people aged over 50 in Europe and one of the primary ways that they use the 
Internet is to educate themselves about their health. The Hello Brain campaign and website capitalise on the 
growth of digital literacy among European citizens in order to share important and relevant scientific 
information about ageing in a way that will educate and empower, whilst also addressing the digital divide by 
providing some campaign material s in more traditional formats. 
 
Highlighting the significance of the website for GPs, Professor Lawlor said: “Many of your patients may feel 
that memory loss and dementia are inevitable parts of ageing. Hello Brain can help you make them aware that 
this is not necessarily the case, and to illustrate the steps that they can take now to potentially protect their 
brain and memory in the longer term.” 
 
How Hello Brain Can Help Keep Your Brain Healthy 
 
Brain health is intricately tied to the health of our body. Physical exercise not only helps your heart, it can 
increase the size of your hippocampus, the part of the brain crucial to making memories. Physical exercise 
also generates a chemical called BDNF, which acts like fertiliser for the brain, encouraging the growth of 
neural connections and new brain cells. You also need to keep socially active, as well, especially as you get 
older, because there’s growing evidence to suggest that people who avoid getting lonely, reduce their risk of 
cognitive decline. 
 
The key messages of the Hello Brain campaign are: 
 

1. Cognitive Decline is not inevitable 
2. The Brain is plastic and can change even in later life 
3. Cognitive Reserve offers protection against decline 
4. Risk and protective factors have been identified therefore it is possible and important to be proactive 

about brain health 
 

 

  

mailto:brennas1@tcd.ie
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The OOHNA Board of Directors thanks these sponsors for their 
generous support of Keeping Workers Well 2015. 

 
 

                  
 

 
 

 
     

     
                            

  
  

CONFERENCE NEWS 
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Conference  
Keynote Speaker  

Second City alumna 
and 

 “one funny lady”  
Deborah Kimmett. 

 

 
 

 

KEEPING WORKERS WELL 2015 
June 4 & 5, Niagara Falls, Ontario 

 
Keeping Workers Well 2015 conference brochure link was emailed to all members 
and is posted to the conference section of the OOHNA website. Please share the link 
to the conference brochure with OH & S and HR colleagues.  There’s something for 
everyone!  Click here to see the program and to register  http://www.oohna.on.ca/oohna-

conference/ 

 

Don’t forget the June 3rd Welcome Reception hosted by 

the OOHNA Board of Directors and sponsored by 
ArcelorMittal Dofasco.   
 
Come greet old friends and make new ones and stay for 
Rebecca Kwiatkowski’s “heated” presentation: Social Media 
& Other Additions.  The Welcome Reception runs from 7:30 
to 9:30 p.m. in the Peninsula Room, 1st floor. 
 
Both the early bird registration and the conference rate 
for hotel accommodation end May 15, 2015.  Register for 
both as soon as possible and SAVE.  Some sessions will 
be capped so register early to avoid disappointment. 

 
Program Highlights & Speakers 
 

 Ministry of Labour’s Cordelia Clarke Julien 

 Emotional Intelligence Workshop 

 Know the Law 

 Work & Health – Is there a Gender Difference? 

 Workplace Violence 

 Boomers, Accommodation, Disability & Work 

 Building Workplace Resiliency      And much more 
 

 
 
 
 

 
 
 

CONFERENCE NEWS 

 

  

 

 

    Karen Seward 

Rebecca Kwiatkowski      Glenn French      Wendy Woods Jeremy Warning 

http://www.oohna.on.ca/oohna-conference/
http://www.oohna.on.ca/oohna-conference/
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{ GOOD TO KNOW } 

EPILEPSY @ WORK TOOL KIT  

A first-of-its-kind online toolkit is now available to provide training and resources to companies and 
organizations that have employees with epilepsy.  Developed by Epilepsy Toronto with the support of the 
Government of Ontario, Epilepsy Ontario and CIBC.  Click on this link to access the toolkit epilepsy@work 
toolkit 
 

3 Steps to Emergency Preparedness  

#1 Know the Risks – #2 Make a Plan - #3 Get an Emergency Kit   Visit www.GetPrepared.ca 

  

With the recent announcement of the changes to Canada's Workplace 

Hazardous Materials Information System (WHMIS 2015), a website has been released to help Canadians 

transition from the old WHMIS system to WHMIS 2015 which implements the Globally Harmonized System of 

Classification and Labelling of Chemicals (GHS).  

 
The website, WHMIS.org: Canada’s National WHMIS Portal, provides Canadians with a single point of access 
to the most current information about WHMIS 2015 from all of the jurisdictions across Canada. The website 
also contains helpful tools and resources for workers, employers, suppliers and trainers.   

 

OHCOW – 16
th

 annual RSI Awareness Day 

 

Long-distance learning day packed with information about Repetitive Strain Injury.  Join the webinar:  
Thursday March 26, 2015 at no fee. The deadline for registration is March 20, 2015. Click here for more 
information including the brochure, agenda, and the registration form. 
 

For more information, Trevor Schell or the Clinic at 705.523.2330 or 1.877.817.0336.  

 

IWH New e-learning program:  ergonomics for office workers 

 

An evidence-based office ergonomics e-learning program is now available. Developed by the Institute for Work 
& Health (IWH) in partnership with the Public Services Health & Safety Association (PSHSA), eOfficeErgo will 
help office workers understand the risks linked to computer work, use ergonomics strategies to set up their 
workstations and adopt healthy computing habits.  Get the program 
 
 

IWH:  Pain and Prejudice: What Science Can Learn About Work from the People Who Do It 
 
Dr. Karen Messing, professor emeritus of ergonomics at the Université du Québec à Montréal, talks about her 
latest book, Pain and Prejudice: What Science Can Learn about Work from the People Who Do It. In her book, 
Messing reflects on her 35 years as a researcher in occupational health in Canada. She suggests that many 
current mechanisms for the support and publication of research prevent scientists from expressing and even 
experiencing empathy with injured workers. The resulting empathy gap can affect the quality of occupational 
health science, as well as its ability to prevent damage to workers' health.   
 
For more information, as well as slides and slidecasts from this plenary, visit www.iwh.on.ca/plenaries. 

 

  

http://www.epilepsyatwork.com/
http://www.epilepsyatwork.com/
http://www.getprepared.ca/
http://www.whmis.org/
http://ohcow.on.ca/sudburynews?newsid=242
http://ohcow.on.ca/uploads/SudburyClinic/RSI%20Day%202013%20brochure.pdf
http://ohcow.on.ca/uploads/SudburyClinic/RSI%20DAY%202013%20agenda.pdf
http://ohcow.on.ca/uploads/SudburyClinic/RSI%20Day%202013%20Registration%20Form.pdf
mailto:tschell@ohcow.on.ca
http://www.iwh.on.ca/eOfficeErgo
http://www.iwh.on.ca/plenaries
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{ GOOD TO KNOW }  

 

OCCUPATIONAL & ENVIRONMENTAL HEALTH SEMINAR SERIES 2015 

A complete list of FREE Occupational and Environmental Health Seminars for fall 2014 can now be 
found on the OCRC website:  http://www.occupationalcancer.ca/2014/occupational-and-environmental-health-
seminar-series/ 

 
NEW UNIT TO SUPPORT THE IMPLEMENTATION OF NEW STANDARDS AND TRAINING 
REQUIREMENTS 
 
The Ministry of Labour has created a new unit within the Prevention Office to support the implementation of new 
standards and training requirements, such as Working at Heights which comes into force on April 1, 2015.  
The Health and Safety Program Administration and Certification Unit (HSPACU), is responsible for the assessment 
and approval of Training Provider and Training Program applications. Applications are assessed against Chief Prevention 
Officer (CPO) approved standards like the new Working at Heights Standards.  As new programs are developed by the 
Prevention Office, HSPACU will continue to carry out Training Program and Provider approvals and provide client support 
services for the Ministry of Labour. 
 
Once programs and providers receive CPO approval, HSPACU also provides oversight to ensure Approved Providers 
and Programs continue to meet the Standards. The unit also verifies program completion for learners and issues 
certification and proof of completion cards. 
 
In addition to Working at Heights Program Administration, HSPACU oversees the certification of Joint Health and Safety 
Committee (JHSC) members. The unit also provides communication and client support services for inquiries related to 
the Health and Safety Awareness Training for Workers and Supervisors, Joint Health and Safety Certification and 
Working at Heights programs.  
 
Questions regarding these programs can be answered by calling 1-877-202-0008 or by e-mailing the following addresses: 
 

1. For inquiries regarding WAH (including training provider questions) - WAH.InquiryLine@ontario.ca 

2. For inquiries regarding JHSC (including training provider questions) - JHSC.InquiryLine@ontario.ca 

3. For inquiries regarding Awareness Training - AwarenessFeedback@ontario.ca 

A Practical Guide to Psychological Health & Safety in the Workplace  

 
With the release of the Canadian Standard on Psychological Health and Safety in the Workplace in 2013, employers 
now have new performance expectations to meet. And that’s what makes A Practical Guide to Psychological Health & 
Safety in the Workplace such a welcome – and necessary – resource. 
 
Features and Benefits 
Dianne Dyck, with contributions from a number of industry experts, produced A Practical Guide to Psychological Health & 
Safety in the Workplace – the first book in Canada that is dedicated to managing employees’ psychological health and 
safety. It offers readers a comprehensive overview of the psychological health and safety issues most commonly faced in 
today’s workplaces, including: 

• A discussion of what constitutes a toxic work environment and the effect it can have on 
employee health and safety 
• An explanation of the practical application of the new Canadian Standard on Psychological Health and Safety in 
the Workplace 
• A description of the most effective workplace assessment and measurement processes 
 

Leveraging this information, readers will be better able to implement and maintain a successful Psychological Health & 
Safety Management System (PHSMS).  In addition, this practical reference book includes useful appendices and tools 
that employers and other professionals can use to track the organization’s PHSMS outcome measures. Finally, the 
glossary of defined terms offers a quick reference guide for understanding workplace psychological health and safety 
issues.  
 
The Guide is published by Lexis Nexis and can be order by Tel: 1-800-387-0899; Fax: 1-800-461-3275 (905-479-
2826); Email: orders@lexisnexis.ca; Online: www.lexisnexis.ca/store    

 

http://www.occupationalcancer.ca/2014/occupational-and-environmental-health-seminar-series/
http://www.occupationalcancer.ca/2014/occupational-and-environmental-health-seminar-series/
mailto:WAH.InquiryLine@ontario.ca
mailto:JHSC.InquiryLine@ontario.ca
mailto:AwarenessFeedback@ontario.ca
mailto:orders@lexisnexis.ca
http://www.lexisnexis.ca/store
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KEEPING WORKERS WELL 2015 

44
TH

 ANNUAL OOHNA CONFERENCE 

 

SPOTLIGHT ON OUR SPONSORS 

 

ArcelorMittal Dofasco 
 

ArcelorMittal Dofasco is Canada’s leading producer of steel and an integral part 
of the world’s largest steel and mining company. Headquartered in Hamilton, 
Ontario, the company is one of Canada’s Top 100 Employers and in 2014 was 
named a winner of the Canada Award for Excellence in the Healthy Workplace 
Category (Gold Level).  
 
Foundational to the company’s strategy is a focus on people, a commitment that 
spans its more than 100 year history. Known across Canada through the iconic 
slogan Our Product is Steel. Our Strength is People, ArcelorMittal Dofasco strives 
to continuously improve a robust and comprehensive healthy workplace strategy, 
emphasizing wellness of mind and body, at home and work. 
 
The company’s Healthy Workplace strategy is managed by an Integrated Health 
team, who target engagement at all levels of the organization with each individual 
encouraged to support and participate in a variety of wellness programs. Through 
its Journey to Zero health and safety initiative, teams across the organization are 
encouraged to Stop, Challenge and Choose to be healthy, fit and able to do their 
job. Underpinning this is a wide body of work aimed at one outcome -- zero 
accidents and zero injuries, which is supported by an on-site Medical Facility and 
Circle of Care with services ranging from monitoring and managing occupational 
injuries/illness, to comprehensive prevention initiatives.     To learn more, visit 
www.dofasco.arcelormittal.com  

 

BELLWOOD HEALTH SERVICES a part of the 

Edgewood Health Network 

 
Bellwood Health Services, a part of the Edgewood Health Network, 
provides treatment for alcohol, illicit & prescription drugs, and behaviours 
relating to gambling, sex and eating.  
 
Bellwood specializes in helping organizations identify and manage 
addiction in the workplace. Corporate services include safety sensitive 
assessments, workplace interventions, drug testing, return to work 
strategies, and education, training and consultation with a focus on 
addictions and occupational health and wellness.       
 

 Website: www.bellwood.ca      Email: info@bellwood.ca 
Contact: Admissions Department  Tel:416-495-0926/ 1-800-387-6198 

                                                                          

 

BIOMECHANICAL SAFETY SOLUTIONS 

 
Biomechanical Safety Solutions strives to ensure the most 
comfortable experience for anyone who is required to wear safety 
shoes in the workplace. Our team of Pedorthists and Chiropodists will 
come to your workplace, analyze the safety shoe requirements and 
make suggestions as to the best fit for your needs. 
 

Contact: Fareen Samji Email: info@fitmysafetyshoes.com     
Website: www.fitmysafetyshoes.com 

 

 

http://www.dofasco.arcelormittal.com/
http://www.bellwood.ca/
mailto:info@bellwood.ca
mailto:info@fitmysafetyshoes.com
http://www.fitmysafetyshoes.com/
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KEEPING WORKERS WELL 2015 

44
TH

 ANNUAL OOHNA CONFERENCE 

 

SPOTLIGHT ON OUR SPONSORS 

 

ERGO INC. 

 

ERGO Inc. is a professional Ergonomic, Injury Management and Safety 
consulting and training organization that has been assisting employers 
reduce worker injury risk for over 20 years. ERGO Inc. specializes in   
ergonomic assessments, office ergonomics, ergonomics training and  safety 
initiatives. "Healthy workers, Healthy Profits TM"  
                                                                         
Web:www.ergoconsulting.ca  Email:info@ergoconsulting.ca     
Head Office: 705.436.4504  
Contact: Marnie Downey, M.Sc., R.Kin., CCPE, President 
 

PARKLANE SYSTEMS 

Parklane has become a key component of simplifying the day to day duties of 
the occupational health nurse. Our easy to use software products are designed 
 to assist you with: Incident Reporting/WSIB claims management, 
 RTW/Work Accommodation, Non-Occupational Disability Management,  
 Online Forms and Consents (Kics), Workplace Inspections/Risk 
 Assessments, Immunization/Outbreak Management, and so much more. 
 

 Email: Information@parklanesys.com    Web: www.parklanesys.com 

 
 

RENASCENT 

 
Refer your employees with confidence to Renascent.   Accredited in 2014 by 
the Canadian Centre for Accreditation, we offer evidence-based, trauma-
informed care that addresses concurrent mental health and substance abuse 
issues and the impact of addiction on all members of the family.   
 

Renascent's abstinence-based treatment model results in treatment outcomes 
that are among the best in Canada.  Our four core programs are: PrimaryCare, 

                                                                   Continuing Care, Family Care, and Alumni Care.  Renascent is your 
                                                                   employees’ best choice for lasting success.    
 

                                                                   Contact: Renascent’s Workplace Solutions Team @ 1.866.232.1212 x2  or 
                                                                   Tania Archer, Mgr, Client Care Access & Engagement (866.232.1212 x 4005) 
  

                                                                   Email: tarcher@renascent.ca     Website: www.renascent.ca      
 

 

SYNERGY 

Synergy creates Compliance, Safety and Wellbeing through our Strategic 
Workplace Risk Management services and Workplace Wellbeing programs" 
                                            
Contact(s): 
Denise Ropp (dropp@synergy-employment.com)  
Kapil Gupta (kgupta@synergy-employment.com) 
 
Tel: 416.286.1080 x 315      Website: www.synergy-employment.com  

Visit Sponsor 

websites for 

conference 

promotions. 

 

http://www.ergoconsulting.ca/
mailto:info@ergoconsulting.ca
mailto:Information@parklanesys.com
http://www.parklanesys.com/
mailto:tarcher@renascent.ca
http://www.renascent.ca/
mailto:dropp@synergy-employment.com
mailto:kgupta@synergy-employment.com
http://www.synergy-employment.com/
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                    Keeping Workers Well 2015 / MARKETPLACE 

 

 

 

AGS Rehab Solutions Inc. 

 

AGS Rehab Solutions is a recognized leader in providing the highest 
standard of disability management, prevention, risk management and other 
innovative occupational health solutions.   
 
Our wide range of services address many complex issues associated with 
work related injuries and non-occupational disabilities, and provide 
solutions to either help keep employees healthy and at work or return 
them safely to work following an absence.  As your partner in absence 
management, our goal is to assist you to increase productivity in your 
workplace and decrease absenteeism along with the associated costs. 

 
For more information contact: Gina Greco, VP Business Development, AGS Rehab  
Email:ggreco@agsrehab.com; Tel: 905-366-1444 Ext 214 Website: www.agsrehab.com 
 

 

 

 

 

 Centric Health Corporation 

 

Centric Health Corporation is a Canadian healthcare company with the 
largest healthcare services platform and networks across Canada in                                                          
clinical assessments, rehabilitation, surgical and medical centres,  
employer services and specialty pharmacy. As a fully integrated 
company, Centric is your one-stop-shop solution for top quality disability, 
occupational health and risk management services for employers across 
Canada.  

 

For more information contact: Holly Roach, Centric Health Corporation 
Email:holly.roach@centrichealth.ca; Tel: 905-652-8617 Ext 33 Website:http://www.centrichealth.ca 
 
 
 
 

EatRight Ontario 

 

Speak to a Registered Dietitian for FREE by calling 1-877-510-
510-2 or visiting our website www.eatrightontario.ca. 
Registered Dietitians will provide information via phone, website, 
or email on topics such as nutrition, food and healthy eating to all 
Ontario residents.  
 
EatRight Ontario is funded by the Ontario government.  

 

  

http://www.agsrehab.com/
mailto:holly.roach@centrichealth.ca
http://www.centrichealth.ca/
http://www.eatrightontario.ca/
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Levitt- Safety Limited 

 
Levitt-Safety is Canada’s leading provider of Occupational Health 
and Wellness products and programs, including Audiometers, 
Spirometers, Vision Screeners, ECG’s, AED’s and Respirator Fit 
Testers. 
 
We also offer a complete line of first aid and medical supplies, as 
well as medical furnishings and hand held diagnostic devices. With 
innovative new products for Employee Wellness programs, like 
interactive Biometric Kiosks and interactive impaired and distracted 
driving systems, we are the only company that can truly be the 
"One Stop Shop” for Occupational Health Nurses.     

 
For information please contact:  Bruce Gibson 
Email:Bruce.gibson@levitt-safety.com Tel: 905-287-3510 

 

 

 

Occupational Health Works Mobile Team 

 

Occupational Health Works Mobile Medical Team is an on-site OHN 
resource conducting clinical tests (Hearing, PFT, X-ray, Bloodwork, 
Medicals, Respirator Fit), allowing nurses time to focus on 
management of their employees’ health and wellness.  
Servicing work sites province-wide, our technicians each have 
over 20 years of experience in the field, are NIOSH certified in 
spirometry and CAOHC certified in audiometric screening. 
Training is also provided.  

 

Contact Alison Moore or Stephen Young at info@ohclinic.ca or call us at 905-570-3971 to discuss how we 
can assist you with your OHN duties. 

  

mailto:Bruce.gibson@levitt-safety.com
mailto:info@ohclinic.ca
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EDUCATION & ADVERTISING:   

 

 

Occupational Health Care-A-Van Announces One Day Workshops in 

Hearing Conservation & Pulmonary Function Testing  

 

Brian Verrall, Occupational Health Care-A-Van, the workshop director and Alison Moore, 
Occupational Health Works will be holding workshops on a regular basis throughout the year in 
Ancaster, Ontario. 
  
Future dates are as follows: 
 

Audiometry 
Dates: Tuesday, May 12, 2015 
  
Spirometry 
Dates: Wednesday, May 13, 2015 
  
These workshops will be identical to the workshops previously offered at McMaster and each will last 
8 hours from 8:30 am to 4:30 pm.   A certificate of attendance will be issued. 
 

Cost of each workshop will be $325.00 plus applicable taxes 
The fee will include handouts, parking, a light lunch and breaks. 
  
Class sizes are limited. Classes may be cancelled two weeks prior to dates if insufficient interest is 
shown. 
 
Private on-site workshops can be arranged. 
 

For more information or to book private courses please contact the workshop administrator, Alison 

Moore at amoore@ohclinic.ca or visit our website at:  www.ohclinic.ca  

 

KEEPING WORKERS WELL 2015                          

Block June 4 & 5, 2015 

The 44th annual OOHNA conference is being held at the 
newly renovated Marriott Gateway to the Falls, Niagara Falls, 
Ontario, close to casinos, wineries, world class theatre, 
challenging golf courses, great discount shopping, and 
much more.  
 
Information is posted on the OOHNA website and the conference brochure will be available in 
February. 

  

mailto:amoore@ohclinic.ca
http://www.ohclinic.ca/
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EDUCATION & ADVERTISING:   

 

Essentials of Occupational Health, Safety and Disability Management 

 

Prime Knowledge Limited is proud to present "The Essentials of Occupational Health, Safety and 
Disability Management". The course serves the needs of the Occupational Health and WSIB / 
Disability Management Specialists. The essence of an Occupational Health Specialist is to be 
knowledgeable of elements of occupational health and safety systems, current legislation and WSIB/ 
disability management to assist in providing a safe, healthy and profitable workplace. Our goal is to 
impart fundamental information to individuals who are wishing to refresh their skills while already 
functioning in the field; looking to enhance their knowledge of disability management; and individuals 
entering the field of Occupational Health and Safety. Participants have found the course increases 
their knowledge base in health, safety and disability management to assist in preparation for related 
professional examinations.  
 
The winter session commences Saturday, January 31, 2015 at the Monte Carlo Inn in Oakville and 
continues for 7 Saturdays:  February 7, 21, 28 and March 7, 14, 21 and finishes March 28.  There will 
not be a class on Saturday, February 14, 2015 due to the Family Day long weekend. 
 

Knowledge for a Healthier Workplace  
 
For registration and more information please contact: 
 
Patricia Kent, DOHS, COHN(C), COHN-S, RN, CRSP  
Tel. 905-257-9438; Cell: 905-483-3993; Email kentprimeknowledge@gmail.com 

 

 

 

  

mailto:kentprimeknowledge@gmail.com
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EDUCATION & ADVERTISING:   

 

New online course:  OCHS 3 “Ongoing Health Assessment”   

 

This course is not only a review of ‘basic’ health assessment -- it includes considerable 
content specific to the health assessment of workers’ health problems. 
 

An excellent review course for current OH Nurses.  Units include respiratory, cardiovascular integumentary 
(two units), eye, ear, nose & throat, neurological, mental health, musculo-skeletal, genito-urinary, male health 
problems, female health problems, sexual transmitted diseases, gastro-intestinal, anemias, endocrine, 
immune system and nutritional.  All courses in the St. Lawrence College Occupational Health Nursing 
Certificate program have now been completely revised and are all web-based. 
 
For more information, click on this link: http://parttime.stlawrencecollege.ca/stlaw/category/category.aspx?C=&S=271 
 

    Psychological Health and Safety in the Workplace 

 

Increasingly, the onus is on employers to protect the psychological safety of their 

employees in the workplace.   Developed by Dr. Joti Samra, R. Psych., and with the support of the Great-West 
Life Centre for Mental Health in the Workplace (the Centre) this new, fully-online Certificate in Psychological 
Health & Safety specifically focuses on the new National Standard of Canada for Psychological Health and 
Safety in the Workplace (the Standard).  
 
Offers Basic and Advanced Levels.  The Basic Level is applicable to learners and employees of all levels and 
abilities.  The Advanced Level consists of the introductory course, plus four additional courses oriented 
towards organizational leaders. Those working in management, union, OHS, and human resources will find 
the program to be particularly beneficial. For more information on the program, click on this link: 
http://www.ufred.ca/Online-Certificate-in-Psychological-Health-and-Safety/ 
 
 
 
 

 

  

http://parttime.stlawrencecollege.ca/stlaw/category/category.aspx?C=&S=271
http://shop.csa.ca/en/canada/occupational-health-and-safety-management/cancsa-z1003-13bnq-9700-8032013/invt/z10032013?utm_source=redirect&utm_medium=vanity&utm_content=folder&utm_campaign=z1003
http://shop.csa.ca/en/canada/occupational-health-and-safety-management/cancsa-z1003-13bnq-9700-8032013/invt/z10032013?utm_source=redirect&utm_medium=vanity&utm_content=folder&utm_campaign=z1003
http://www.ufred.ca/Online-Certificate-in-Psychological-Health-and-Safety/
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EDUCATION & ADVERTISING: 

 

Ontario Camps Association  

2015 Health Care Conference   

 
Date:  Saturday, May 2, 2015  
Time:  8:30 a.m. to 5 p.m.   
Location:  Bayview Glen School , Moatfield Campus 
                 85 Moatfield Drive, Toronto  M3B 3L6 

 
For more information please visit www.ontariocamps.ca  or call 416-485-0425. 

 

Listen Up!  Spread the word!   

Talk up OOHNA! 

 
Grassroots knowledge spreads the best, so help your Board market your 
association and all its wonderful benefits.  Please talk up OOHNA at your work, 
at public health units, hospitals, and other associations you belong to – 

wherever you can think of to spread the word. 
 

 

 

 

  

http://www.ontariocamps.ca/
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PLEASE READ! 

IMPORTANT 

INFORMATION 

Navigating Your Web Portal 

by Nellie Henderson, Administrator 
 
There are two (2) functions that OOHNA Members CANNOT change in their portal OOHNA database records: 
 

1. Change of Last Name 
 

2. Change of Place of Employment or Company Name 
 
WHY? These changes must be made by the OOHNA office so we can inform the insurance company. 
 
When members try to either change their last name or their place of employment, the database blocks you and 
a pop-up message comes up saying: 

 
 

Click on administration@oohna.on.ca located above your Company Name, fill in the form and SEND EMAIL. 
 
What can be changed? 
Information under your Home Address and all other information can be changed.  
 

 

 

REMEMBER:   
RETAIN YOUR PROFESSIONAL LIABILITY INSURANCE CERTIFICATES 
 
Please remember to print a hard copy and keep your insurance certificate for each year in a safe 
place once you receive it from the insurance company by email.  This is your only proof of coverage. 
 
Many members find that they need it to send to the MOHLTC as part of the “Flu Shot” program.  
OOHNA’s insurance broker has been extremely helpful in re-issuing insurance certificates to those 
members who lost or misplaced them BUT there is a cost involved.  Also, the insurance company 
will not re-issue certificates for previous years – only the current year.  In other words, if for 
example you need a certificate to “prove” you were insured five years ago when an incident took 
place, the insurance company will not be able to re-issue the certificate for that date. 
 

IMPORTANT:  2015 Certificates of Insurance were e-mailed by OOHNA’s Insurance Broker Seven 

& One to your PRIMARY e-mail address listed in your database membership record. Remember:  

Check your SPAM carefully. 

mailto:administration@oohna.on.ca

